
IMPORTANT 

CHANGES TO THE EMPLOYEE HANDBOOK

Employment legislation is ever-changing. To keep abreast of such changes we undertake a periodic review of our employment documentation. This takes account of new and amended legislation where we are legally obliged to vary our current arrangements.  Our reviews also have regard to recent case precedent and good employment practice. 

The impact for you personally is minimal. However, technically, changes can alter your terms and conditions of employment. You can be reassured such changes do not affect your personal terms such as pay and hours. 

[bookmark: Text1]In accordance with the Employment Rights Act 1996 we summarise the changes below. To view the detail, please consult the revised employee handbook which is available at      . 

Should you have any subsequent queries please contact me.

	Section Number
	Topic
	Element which has Changed

	2
	Starting Employment
	Personal Information and Data Protection

	[bookmark: _GoBack]3
	During Employment
	Personal Details 

	7
	Hours, Pay, Benefits
	Pension Provisions

	13
	Email, Internet etc.
	Legal Implications

	13
	Email, Internet etc.
	Using the Internet and Email + Downloading TV programmes
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